Republic of the Philippines
Province of lloilo

Municipality of Tigbauan
)ffice of the Sangguniang Bayan (033) 511-8532

Tigbauan Municipal Hall, Tighauan, lloilo 5021 Philippines sbtigbauan@gmail.com

EXCERPT FROM THE MINUTES OF THE CY 2023 -37" REGULAR SESSION OF THE
HONORABLE SANGGUNIANG BAYAN TIGBAUAN, ILOILO HELD AT THE S.B. SESSION
HALL, TIGBAUAN MUNICIPAL BUILDING ON SEPTEMBER 13, 2023 AT 9:50 IN THE

MORNING

PRESENT:
HON. LUGEN T. ORTILANO, - Vice Mayor & Presiding Officer
HON. ADRIAN S. CA~MPOSAGRADO - SB Member & Temp. Pres. Officer
HON. NERI T. CAMINA - SB Member
HON. REYNALDO E. TUMABOTABO - SB Member
HON. JULIUS T. LEDESMA - SB Member
HON. NORBERTO T. TURALBA - SB Member
HON. JERRY T. TUARES - SB Member
HON. JOEL L. SAYSON - SB Member
HON. ANA ROWENA A. PERERA - SB Member

OFFICIAL TRAVEL:
HON. MARIBETH L. TUPINO - Liga President
(To attend the Enhanced Barangay Developmegt Planning at Grand Xing Imperial Hotel, lloilo City on Sept. 13, 2023.)
HON. DYOSSA MARIE TERUNEZ - SKMF President

(To attend the Meeting of the Panlalawigang Pederasyon ng mga Sangguniang Kabataan at lloilo City on Sept. 13, 2023.)

Municipal Ordinance No. 2023-018

AN ORDINANCE ENJOINING ALL BUSINESS ESTABLISHMENTS, CONTRACTORS, AND
THE LIKE TO HIRE A MINIMUM OF 60% OF THEIR WORKFORCE FROM QUALIFIED AND
BONAFIDE RESIDENTS OF TIGBAUAN, ILOILO.
Introduced & Moved by: VICE MAYOR LUGEN T. ORTILANO
Sponsored by: Committee on Economic Affairs, Investment, Labor &Employment
Chairman :Hon. Lugen T. Ortilano
Vice Chairman:Hon. Adrian S. Camposagrado
Members :Hon. Norberto T. Turalba, Hon. Reynaldo E.
Tumabotabo and Hon. Maribeth L. Tupino
Seconded by: Hon. Neri T. Camifia, Hon. Reynaldo E. Tumabotabo, Hon. Julius T.
Ledesma, Hon. Norberto T. Turalba, Hon. Jerry T. Tuares, Hon. Joel L.
Sayson & Hon. Ana Rowen A. Perera

WHEREAS, Section 18 of the 1987 Philippine Constitution provides that the state affirms
labor as a primary social economic force and as a consequence it shall protect the rights of
workers and promote their welfare;

WHEREAS, the Labor Code of the Philippines, in its declaration of basic policy includes
not only protection to labor but promoting full employment and ensure equal work opportunities
regardless of sex and creed,;

WHEREAS, the Municipal Government of Tigbauan, lloilo aims to uplift the standard of
living of its constituents by generating employment and enticing income generating activities for
its constituents particularly those who are qualified, and able-bodied citizens by taking the
cudgels of enjoining establishments, contractors and the like, to hire a certain percentage of
employees from bonafide residents of Tigbauan, lloilo;

WHEREAS, it is the commitment of the Municipal Government to promote and provide
full employment opportunities to all its qualified and able-bodied resident;
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BE IT ENACTED BY THE SANGGUNIANG BAYAN IN SESSION ASSEMBLED THAT:

SECTION 1. TITLE - This Ordinance shall be known and cited as “AN ORDINANCE
ENJOINING ALL BUSINESS ESTABLISHMENTS, CONTRACTORS AND THE LIKE TO HIRE
A MINIMUM OF 60% OF THEIR WORKFORCE FROM QUALIFIED AND BONAFIDE
RESIDENTS OF THE MUNICIPALITY OF TIGBAUAN, ILOILO AND FOR OTHER

PURPOSES'”

SECTION 2. DEFINITION OF TERMS - As used in this Ordinance, the following terms

shall mean:

2.1

2.2

Business establishments- refers to companies or franchises and branches of
all the establishments, and all other similar establishments that undertake
organized production or rendering services with the end in view of gaining
profit;

Rank and file employees- refers to those employees who are under the direct
supervision and control of a supervisor, and shall not include those employees
who are occupying position classified as having recommendatory powers, or
those with the power to recommend to management, the exercise of
management prerogatives, as defined in the Labor Code of the Philippines;

SECTION 3. PURPOSE- This Ordinance is enacted for the following purposes:

3.1

3.2.

3.3.

To minimize if not totally eradicate unemployment within the municipality and
provide opportunity to earn a clean and honest living:

To uplift the standard of living of the Tigbauefios by generating employment
and enjoying income generating activities particularly for those who are
qualified and able-bodied citizens by taking the cudgels of enjoining investors
to hire a certain percentage of employees from bonafide Tigbauefos;

To promote and provide full employment opportunities to all qualified and able-

bodied bonafide residents of the Municipality of Tigbauan, lloilo.

SECTION 4. COVERAGE- This Ordinance shall find application to the following:

4.1.

4.2.

4.3.

All  business establishments, companies and industries engaged in
manufacturing or rendering service in the ordinary course of trade or business;
All business establishments employing ten (10) or more rank and file

employees;

All business establishments that are located within the territorial jurisdiction of
the Municipality of Tigbauan but under agreement with any service or
employment agencies or contractors that are located in the municipality. To this
notwithstanding, they shall be subject to observe the minimum sixty percent
(60%) manpower requirement of this ordinance. Such business establishments
shall require the service agency to provide applicants/employees who are
residents of Tigbauan, lloilo.

SECTION 5. SECURITY OF TENURE:

5.1.

This Ordinance recognizes the right of existing employees to security of tenure
in establishments that are already operating within the municipality. Business
establishments operating outside this municipality six (6) months immediately
preceding the effectivity of this ordinance and which subsequently transfer their



Page 3-Mun.Ord.No.2023-018

operations in the Municipality of Tigbauan, lloilo after this Ordinance had taken
effect, shall also be entitled to the same recognition herein stated.

5.2. If the establishments referred to in the immediately preceding section
subsequently increased their manpower or replaced the employees who were
dismissed or removed due to business expansion or due to vacancies in
several positions by reason of retirement, resignation, removal, retrenchment
or other similar events, the qualified applicants who are residents of Tigbauan,
lloilo shall be given preference in acceptance for employment until the sixty
percent (60%) requirement have been satisfied or substantially complied.
Provided that, if there are no qualified applicants who are residents of
Tigbauan, the employer shall have the right to employ non-residents;

5.3. Newly established companies that are about to set up their operations in the
municipality after the effectivity of this Ordinance shall strictly comply with this
manpower requirement.

SECTION 6. PROOF OF RESIDENCE: Voter's Identification Card or Income Tax Return
filed or any written statement under oath showing the complete address, in the absence of the
former shall be a requirement in accepting a person for employment for rank and file positions.
Provided, that the present address of the applicant entered or indicated thereon, must be in the
Municipality of Tigbauan, lloilo. Provided further, that the applicant must have resided in
Tigbauan, lloilo for at least one (1) year as certified by the Punong Barangay concerned.

SECTION 7. AGENCY AND OFFICE IN-CHARGE - The Supervising Labor and
Employment Officer of Tigbauan, lloilo shall be the officer in charge of enforcing this Ordinance.

SECTION 8. REPORTORIAL REQUIREMENTS - The business establishments that
already exist and have been established prior to the passage of this Ordinance shall be required
to submit a yearly report embodying a complete list of its employees before the issuance of
business permit. The subject report shall be submitted to the Public Employment Service Office,
Tigbauan, lloilo.

SECTION 9. RULES ON THE ISSUANCE OF BUSINESS PERMITS AND LICENSES-
The Public Employment Service Office (PESO) is hereby recommended to promulgate
rules/regulations on the issuance of business licenses and permits, subject to the following:

9.1 Submission of the list of the rank-and-file employees which include the proportion of
the Municipality of Tigbauan residents employed therein to the non-residents;

9.2. Nature of business of the employer/business establishment;

9.3. Information required to be stated in the list of employees:

a. Age of the particular employee

b. Present Address

c. Number of years of service with the employer

d. Present position, brief description of the duties and responsibilities of the
employee;

e. Updated list of the retired, retrenched, removed or resigned employees and the
list of the persons who replaced them.

SECTION 10. PENALTY CLAUSE. - The following shall be imposed to any business
establishment for any violation of this code upon the discretion of the court;

10.1.For First Offense- A fine of five hundred pesos (P 500.00);



Page 4-Mun.Ord.No.2023-018

10.2.For Second Offense- A fine of two thousand five hundred pesos (P 2,000.00)
and a stern warning that the subsequent violation shall mean closure of the
business and revocation of business permit

10.3. For Third Offense- A fine of two thousand five hundred pesos (P 2,500.00),
closure of establishment and revocation of business permit.

SECTION 11. SEPARABILITY CLAUSE - If for any reason/s, any provision of this
Ordinance is declared unconstitutional and or illegal, the remainder of this Ordinance shall not
be affected and shall therefore, be in full force and effect.

SECTION 12. REPEALING CLAUSE - local ordinances, resolutions, orders, rules and
regulations that are inconsistent with this Ordinance are hereby repealed, modified or amended
accordingly.

SECTION 13. EFFECTIVITY CLAUSE - This Ordinance shall take effect upon approval
and compliance with the publication requirements.

ENACTED. September 13, 2023.

CERTIFIED CORRECT:

ATTESTED: { ! |
ADRIAN S. CAMPOSAGRADO

SB Member & Temp. Presiding Officer

MA. GEM#A T. MOLO
Acting SB Secretary

APPROVED:

L
ATTY. VIRGILIO T. TERUEL
Municipal Mayor

(Date signed)
‘gz“ HON. LUGEN T. ORTILANO g
Municipal Vice Mayor Q w
NV Sangguniang Bayan Members: >

< <
§ ON. ADRIAN S.?MPOSAGRADO HON. JULIUS T. LEDESMA, O.D. HON. ANA ROWENA ARIAS-PERERA, R.N. M.A.N.

HON. NERI T. CAMINA HON. NORBETO T. TURALBA HON. MARIBETH LEDESMA-TUPINO, LnB President v

HON. REYNALDO E. TUMABOTABO HON. JERRY T. TUARES, C.E. HON. DYOSSA MARIE TERUNEZ, SKMF President N

HON. JOEL L. SAYSON
“Public office is a public Trust. Public Officials must at all times be accountable to the people.”



