Republic of the Philippines
Province of lloilo
Municipality of Tigbauan

Office of the Sangguniang Bayan

Tigbauan Municipal Hall, Tigbauan, lloilo 5021 Philippines L —

(033) 511-8532 sbhtigbauan@yahoo.com —
—

ANNEX “B” of 2-13-19 Minutes

COMMITTEE REPORT NO. 2019-010

TO: The Honorable Presiding Officer and the Members of the August Body
BY: By the Committee on Education and Civil Service

SUBJECT: re: Result of Public Hearing on Draft Municipal Ordinance No. 2019- 001- "An Ordinance
Institutionalizing The Program On Awards And Incentives For Service Excellence (Praise Tigbauan)
Of Tigbauan, lloilo."

“FINDINGS AND CONCLUSIONS:
1. After the ACKNOWLEDGMENT OF THE ATTENDEES/PARTICIPANTS, the Sponsor made BRIEF
REMARKS/BACKGROUNDER regarding proposed ordinance.

2. Dir. John Esar T. David of the CSC lloilo Provincial Field Office discussed about the BACKGROUND on “THE
PHILIPPINE CIVIL SERVICE HONOR AWARDS PROGRAM”.

3. Then, Hon. Atty. Suzette Tenefrancia- Alquisada, Municipal Mayor delivered a SHORT MESSAGE and gave her
commitment and support to the proposed ordinance.

4. Hon. Camposagrado thoroughly discussed the salient provisions of Draft Municipal Ordinance No. 2019-002
comprising of 10 sections, to wit:
i. Section 1. BASIC POLICIES.
ii. Section 2. OBJECTIVES
iii. Section 3. SCOPE.
iv. Section 4. DEFINITION OF TERMS.
v. Section 5,AWARDS AND INCENTIVES.
vi. Section 6. FORMS OF AWARDS AND INCENTIVES.
vii. Section 7. PRAISE COMMITTEE
viii. Section 8. FUNDING.
ix. Section 9. REPEALING CLAUSE:
X. Section 10. EFFECTIVITY

5. COMMENTS/SUGGESTIONS relative to Draft Municipal Ordinance no. 2019-002

Under Section 5.2 on LGU-Awards, Mrs. Phoebe Torrico (Aquaculturist Il) — inquired about the possibility
of including the career advancement incentive for municipal officials and employees since it is stated under no. 5
of 5.2.2 to wit: “5. Such other awards which the LGU may decide to give under existing Ordinances.”

The proponent explained that such incentive was intentionally not incorporated in the proposed measure
to lessen the financial obligation of the LGU. As discussed by the good Mayor, this award/incentive is included in
the computation of the PS limitation requirement. In the case of the LGU, however, under the administration of
Mayor Alquisada, Career advancements are also being recognized, and incentives are given in the form of giving
promotion to employees and of placing qualified persons to the right positions.

Dir. David explained that Career Advancement Incentive is only one of the suggested incentives,
depending on the financial capability of the LGU.

RECOMMENDATIONS:

Since there were no further comments and violent reactions on the proposed ordinance, and Dir. David
said that the draft ordinance is almost complete in itself,

1. The committee moves for the adoption of this committee report;

2. The Committee further moves for the passage of the ordinance on second reading.”
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